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Message from the Mayor 
 
 
It is my pleasure to provide this report on behalf of my fellow Councillors for the year ended 30th June 2013.  
 
What a difference a year makes.  My report last year was dominated by the aftermath of devastating floods.  
Twelve months later our rural community is battling oppressive drought.  There is a desperate need for rain 
across much of Australia and we hope it comes soon.  
 
During the year works progressed well on the Bradley’s Gully diversion which will provide much needed 
protection to residents of Charleville.   As part of this project work also commenced on the $3.7 million 
Alfred Street Bridge.  
 
Roadworks will be the major focus of Council over the next 12 months with almost $40 million of flood 
damage works having been approved.  Much of this work will be contracted out as it exceeds our resources 
to have the works completed by the end of the next financial year.   
 
Major works completed during the year include sealing of a new 5 kilometre section of the Red Ward Road, 
completion of a $300K refurbishment of the Charleville racecourse complex, establishment of the Q150 
shed in Augathella, opening of the refurbished town hall, sealing of the Charleville tip road, major new kerb, 
channelling and footpaths in Morven, Augathella and Charleville, opening of the new Charleville lawn 
cemetery and opening of the Warrego River walks in Charleville and Augathella.   
 
Council was pleased to help with many minor projects and events run by the numerous clubs and their 
tireless volunteers across the Shire.  
 
It is appropriate that I take this opportunity to thank my deputy, Councillor Annie Liston and Councillors 
Russell, Alexander and Eckel for their hard work and dedication to our community during the year.  
 
I would also like to express my appreciation to our Chief Executive Officer and Council staff for their 
assistance and efforts during the year.  
 
 
 
 
 
 
 
Denis Cook 
MAYOR  
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Chief Executive Officer’s Report 
 
 
 
Councils focus during the past twelve months has centred on flood mitigation and flood repair particularly to 
our extensive network of rural roads.   
 
Mitigation works on Bradleys gully and the Warrego River will be completed in 2013/2014.  Approaches to 
Suncorp during the year were fruitful with their recognition of our efforts being reflected in greatly reduced 
premiums for householders.  
 
Extensive negotiations with the Queensland Reconstruction Authority during the past 12 months will result 
in government assistance of over $38 Million of government funding to pay for the restoration of flood 
damaged roads identified in Councils rural road network of approximately 2200 kilometres.  These works 
must be completed by 30th June 2014 and will be the main priority of our works programme over the next 12 
months.   
 
A new corporate plan has been adopted to cover the balance of this term of Council.  A wide range of 
statutory compliance issues were dealt with and met during the year and our ninth consecutive unqualified 
audit was delivered.  
 
I am very fortunate to have a large team of experienced staff who are dedicated to the Council and 
community.  I would also take this opportunity to thank our Mayor Denis Cook and Councillors for their 
support and guidance during the year.  
 
 
 
 
 
 
 
 
 
 
 
C D Blanch PSM MLGMA 
Chief Executive Officer 
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Community Financial Report (section 184 Local Government Regulation 2012) 
 
An analysis of the revenue compared to expenditure is as follows: 
 
As in previous years the proportion of grant revenue is relatively high. This reflects Council’s commitment 
to seek external funds to supplement local funds in helping to develop and maintain the Shire’s 
infrastructure assets.  
 
There is much evidence of these improvements in the shire such as the Bradley’s Gully flood mitigation 
works, improvements to recreational facilities, the continued improvements being made to rural and urban 
roads, the continued maintenance of the water and sewerage reticulation systems, as well as support for the 
tourism industry.  

 

               
 
In relation to expenses; employee costs make up 26% and materials and services make up 66% of Council’s 
operating costs. However within materials and services 58% relates to flood repairs to rural roads funded by 
external grants. Employee costs include staff and related employee expenses while materials and services 
include such items as general operating items to maintain and operate various services for the shire. 
 
Depreciation consists of 7% of all operating costs. 
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While depreciation is a non-cash item, it is used as a guide to help Council retain sufficient funds to help 
meet the costs of future replacement of plant and equipment, roads and other facilities in the Shire. 
 
Other ways to fund new assets, or upgrades to existing assets is to borrow.  Borrowing of funds should be 
used for long term assets in order to reduce inter-generational inequity. Council is always prudent in 
deliberations concerning borrowed funds. 
 
A summary of the level of Council debt is expressed in the figures below, which indicates that debt reached 
a peak in 2011 and is now on the decrease.  
 

 
 
 
The following graph provides a comparison of the level of Council’s outstanding rates over the last five (5) 
years.  The graph shows that Council’s effort in recovering these amounts has continued to improve since 
2009-10. 
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Council is fully committed to effectively managing the finances of the Shire.  Revenue required to provide a 
high level of service, in accordance with the Corporate and Operational Plans is continually being 
challenged and new sources of revenue remain difficult to obtain. Cost savings and cutbacks can be 
achieved but not without impacting other areas of the Shire. 
 
After nearly 10 years of drought followed by severe floods in 2010, 2011, and 2012 Council faces the 
challenge to continue to operate financially while remaining fiscally responsible.  
 
 
Particular Resolutions (section 185 Local Government Regulations 2012) 
 
Council did not resolve to make any changes to the policies referred to in sections 250(1)  
and 206 (2) of the Regulation. 
 
 
Councillors (section 186 Local Government Regulations 2012) 
 
In accordance with section 42 (5) of the Local Government (Operations) Regulations 2010 it was resolved 
that the rates of remuneration for the Mayor, Deputy Mayor, and Councillors would be based upon the 
recommendations of the Local Government Tribunal effective from 1 January 2013. 
 
The Local Government Regulations 2010 were superseded by the Local Government Regulations 2012 on 
14 December 2012. 
 
 
Remuneration schedule 
 
The levels of remuneration as published in the Queensland Government Gazette 14 December 2012 are 
based upon the recommendations of the Local Government Tribunal and are effective from 1 January 2013. 
 
 

Category 2 Position Remuneration Telephone Travelling 
 Mayor $73,803.00 $2,000.00  

Deputy Mayor $38,659.00 $1,000.00  
Councillors $31,630.00 $1,000.00 $3,600.00* 

 
 

* The travel allowance is paid to Augathella and Morven based Councillors  
 
The remuneration is paid in twelve equal instalments at the end of each calendar month. 
 
Councillor remuneration and meeting attendance – 1 July 2012 to 30 June 2013 
 
 

Councillor Meeting 
Attendance 

Remuneration Superannuation/ 
Expenses Incurred 

Total 
Remuneration 

Cr D. Cook 11 $65,122.68 $8,880.36 $74,003.04 
Cr A. Liston 11 $38,715.96 Nil $38,715.96 
Cr C. Russell 12 $32,622.20 $2,836.72 $35,458.92 
Cr P. Alexander 11 $28,035.84 $3,823.08 $31,858.92 
Cr T. Eckel 8 $28,035.84 $3,823.08 $31,858.92 
 

6 | P a g e  
 



 
Conduct and performance of councillors (section 186 (d), (e), (f) Local Government  
Regulation 2012 
 
 

Description Number 

Total number of breaches of the local government’s code of conduct committed 
by Councillors as decided during the year by the local government.  

Nil 

The name of each Councillor decided during the year by the local government to 
have breached the code, and details of any penalty imposed.  

Nil 

The number of complaints about alleged code of conduct breeches by 
Councillors, other than frivolous or vexatious complaints, that were referred to 
the conduct review panel during the year by the local government or the Chief 
Executive Officer under chapter 3, part 3A.  

Nil 

The number of recommendations made to the local government by the conduct 
review panel during the year that were adopted, or not adopted, by the local 
government. 

Nil 

The number of complaints resolved under the local government’s general 
complaints process during the year and the number of those complaints that 
related to a breach by a Councillor of the local government’s code of conduct. 

Nil 

The number of complaints made to the ombudsman, and notified to the local 
government, during the year about decisions made by the local government in 
relation to enforcement of its code of conduct. 

Nil 

 
 
 
 
 
 
 
 
 
  

New Footbridge & Q150 Shed – Meat Ant Park, Augathella 
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Administrative complaints (section 187 Local Government Regulations 2012) 
 
The following is a brief summary of the Council adopted policy “General Complaints Management Policy 
and Procedures”. 
 
The policy is broken down into three stages: 
 

(i) Preliminary procedures 
(ii) Complaint process 
(iii) Review by Ombudsman or other complaints entities 

It is the Council’s intent to provide a level of customer service that does not attract complaints, but 
acknowledges the rights of persons to provide feedback, both positive and negative, on its services and / or 
to lodge a complaint about a decision or other action Council takes. 
 
The complaints process has been instituted to ensure that, to the greatest practical extent, any complaint is 
dealt with fairly, promptly, professionally, in confidence subject to any legal requirement, and in a manner 
respectful to the complainant. 
 
 

Administrative complaints made 
during the 2012/2013 financial year 

Nil 
 

Number of complaints resolved 
under the complaints management 
process 

Nil 

Number of complaints not resolved 
under the complaints management 
process 

Nil 

 
 
There were no administrative complaints made in the 2011/2012 financial year. 
 
 
Overseas travel (section 188 Local Government Regulation 2012) 
 
No overseas travel was undertaken during the financial year.   
 
 
Grant Expenditure to Community Groups (section 189 Local Government Regulation 2012) 
 
In accordance with section 189 of the Local Government Regulation 2012, the following information is 
provided concerning expenditure on grants to community organisations. The Council does not operate 
discretionary funds. 
 

Description Amount 

Expenditure on grants to community organizations $152,786 

Total $152,786 
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Other Contents (section 190 Local Government Regulation 2012) 
 
Corporate and operational plans 
 
Council is required to adopt a Corporate Plan to guide Council’s decision making.  This document 
establishes the framework and identifies goals, objectives and strategies to be pursued by Council to meet 
the aspirations and needs of the community.  The plan is developed in consultation with the community and 
can be revised at any time during the life of the plan to ensure council is following its strategic direction.  
 
The Operational Plan is prepared annually and outlines Council’s work program for the next financial year 
including costs and completion timelines, this document is subject to quarterly reviews and must be 
consistent with the Council’s Corporate Plan.     
 
In accordance with legislative requirements, Council reviewed the operational plan on four occasions 
relevant to the financial period and on each occasion Council considered an assessment of its progress in the 
implementation of the operational plan as being satisfactory. Council receives a written assessment of the 
implementation of the operational plan at the end of each quarter. 
 
Registers and public documents 
 
Item Description Access 
Register of personal 
interests of Councillors 
and Senior Officials 

To record certain financial and 
other personal interests of 
relevant individuals. 

Councillor’s interests are 
available on Council’s website.  

Investment Register Record details of Council’s 
investments 

Available to any person 

Register of Local 
Planning Policies 

To record the current policies 
as set by Council 

Available to any person 

Register of Delegations 
of Authority by Council. 

To record all powers delegated 
by the Local Government or the 
Chief Executive Officer’s 
delegated powers.  

Available to any person 

Register of Delegations 
of Authority by the CEO. 

To record all powers delegated 
by the CEO. 

Available to any person 

Register of Local Laws To record all local laws set by 
Council  

Available to any person 

Register of Policies  To record the current policies 
as set by Council  

Available to any person 

Register of Roads To record the details of the 
shire roads. 

Available to any person 
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Item Description Access 
Contract Register To record the details of all 

contracts. 
Available on Council’s 
website. 

Register of Legal 
Documents 

To hold a record of all legal 
documents.  

Available to any person 

Register of Charges To record all charges levied by 
Council. 

Available to any person 

Building Application 
Register 

To record the details of all 
applications. 

Available to any person 

Cemetery Register To record all burial sites Available to any person 

Corporate & Operational 
Plan 

To document the goals and 
strategies set by Council for the 
period specified in each plan.  

Available on Council’s 
website. 

Annual Report To document the financial 
position and report on 
attainment of goals specified in 
the Corporate Plan and 
Operational Plan.  

Available on Council’s 
website.  

 
 
Concessions for rates and charges granted by Council 
 

(i) A 10 % discount on rates if paid by the due date 
(ii) Age pensioners in receipt of a full pension and having a Commonwealth Government Concession 

Card receive a remission up to $330.00 per annum. 
(iii) Council considers requests from Community organizations for the waiver of fees for the use of 

community facilities. 

Internal audit 
 
Council is not required to have an audit committee however it is a requirement to report annually on internal 
audit processes. Council utilizes the services of the Local Government Association of Queensland who visit 
twice a year to review Council’s processes and reports. 
 
Competitive Neutrality 
 
Council has not been required to issue any investigation notices in the financial year under section 49 of the 
competitive neutrality complaints procedures. 
 
Council has not been required to respond to any Queensland Competition Authority recommendations as per 
section 52 (3).  
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Senior staff remuneration 
 
One (1) senior contract employee with a total remuneration package in the range of $150,000 - $199,000 
 
Two (2) senior contract employees with a total remuneration package in the range of $100,000 - $149,000 
 
Public Service Ethics 1994 (section 23) 
 
Council has implemented the code of conduct and undertaken regular education, training and review of 
procedures. 
 
 

 
 
 
 
 
 

Warrego River Walk 

New outdoor exercise equipment – King Edward Park 
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