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Message from the Mayor 

 

As the new Mayor elected in March this year having served as the 

Deputy Mayor previously, congratulate Councillors Alexander and 

Eckel on their reappointment as previous sitting Councillors and 

welcome our two new Councillors Radnedge and Capewell. 

 

I look forward to working closely with my team, Management and 

staff to deliver decisive, committed and strong government focusing 

on improved infrastructure, community support and wellbeing with 

good intergovernmental and agency relationships.  

 

Although some welcome rain has recently been received our rural 

community is battling an oppressive drought with the effects still 

impacting our rural, business and community sectors.  It is hoped 

that this welcomed rain will continue to fall during our wet season to the relief of all.  

 

This last year has seen the Council concentrate on business in maintaining our current service 

capacity; consolidate our revenue base; with only a small number of infrastructure improvements.   

Major infrastructure improvements included the commencement of the new airport terminal $2.7M, 

commencement of the new Charleville Arts Centre $300K with both of these projects expected to 

be completed next financial year.  

 

Further minor infrastructure upgrades were undertaken in the townships of Augathella, Charleville 

and Morven at a cost of $120K. 

 

Other works completed during the year include major new kerb, channelling and footpaths in 

Morven and Charleville $100K, Rural Roads reseals $525K, Nive and Langlo Bridges upgrade 

$600K, completion of the new Angellala Bridge approaches and tourist stopover $1.2M, together 

with replacement of Plant and Equipment $1M. 

 

Council was again pleased to help with many minor projects and events run by the numerous clubs 

and their tireless volunteers across the Shire. 

 

It is appropriate that I take this opportunity to thank the outgoing Mayor Cr. Cook and Councillor 

Russell, for their hard work and dedication to our community during their term in office.  

 

I would also like to express my appreciation to our Chief Executive Officer and Council staff for 

their assistance and efforts during the year. 

 

 

Cr. Annie Liston 

MAYOR       
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Chief Executive Officer’s Report 

 

On behalf of Management and staff I welcome and congratulate the 

new Mayor, Councillor Annie Liston and Councillors on their 

appointment and look forward to a continued professional 

relationship during their term in office.   No doubt there will be 

some challenging and hopefully also rewarding times ahead.  

 

Due to the crippling nature of the current drought and economic 

downturn council rates and charges remained at the same level as 

previous year to assist the community.  With further budget 

constraints this year’s budget focused on reduction in expenditures 

necessary to continue to redress the negative result posted last year.  

 

Council posted an improved result with a small surplus of $1.08M 

due largely to some delay in capital works completions and the revaluation of our assets following 

finalisation of roads flood damage works the previous year.  Sustainability of these assets overtime 

will be a continuing challenge for Council in future years.  

 

Moreover, challenges facing the new Council will be the need to balance asset renewal with the 

provision of new assets, need for continued social programs and greater community expectations. 

Again this year a number of experienced staff availed of the opportunity to seek retirement and 

unfortunately this trend is likely to continue in the next year.  Council extends their best wishes to 

those staff as many of them have been long standing and experienced employees.  This will 

inevitably provide opportunities for other staff to be upskilled.    

 

 A wide range of statutory compliance issues were met during the year and again proud to provide a 

further unqualified audit opinion this year for the twelfth straight year meeting government 

requirements. 

 

I am very fortunate to have a large team of experienced staff who are dedicated to the Council and 

community.  I would also take this opportunity to thank our outgoing Mayor Denis Cook and 

Councillor for their support and guidance during their term in office. 

 

 

 

N W Polglase 

Chief Executive Officer 
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Community Financial Report (section 184 Local Government Regulation 2012) 

 

An analysis of the revenue compared to expenditure is as follows: 

 

With the constrained financial position of both Federal and State governments, local governments 

cannot expect recurrent grants to increase by the amounts as in earlier years. The financial 

assistance grant for 2016 was reduced by 1.4% from that of 2015. However the level of capital 

grants for infrastructure assets has been maintained.     

 

Due to the extreme drought conditions being experienced throughout the Shire Council did not levy 

an increase in rates and charges but did apply a small increase in the Charleville garbage charge to 

accommodate an increase in the garbage collection costs. For the 2016 year fees were increased by 

2% which is comparable with the increase in the Local Government cost index of 1.9% supplied by 

the Local Government Association of Queensland. 

 

These factors have placed added pressure on the recurrent revenue base however Council is 

maintaining its commitment to seek external funds as well as to tender for external roadwork jobs to 

supplement local funds.   

 

During January 2016 flooding caused minimal damage to Shire roads however the cost to repair this 

damage is reimbursable. The wider roads network continues to be improved utilizing funding from 

the Financial Assistance Grant and the Roads to Recovery and the Regional Roads Group programs. 

The Charleville Cultural Centre is complete aiming to attract additional tourists to the Shire. This 

together with improvements to recreational facilities, the continual maintenance of the water and 

sewerage reticulation systems, and support for the tourism industry ensures the future is positive.  
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In relation to expenses; employee costs make up 35% and materials and services make up 40% of 

Council’s operating costs. Employee costs include staff and related employee expenses while 

materials and services include such items as general operating costs to maintain and operate 

services to the shire. 

 

Depreciation consists of 24% of all operating costs and has increased significantly following the 

revaluation of infrastructure assets during the year up from $2.7M to $4.8M. 

 

While depreciation is a non-cash item, it is used as a guide to help Council retain sufficient funds to 

meet the costs of future replacement of plant and equipment, roads and other facilities in the Shire. 

 

Other ways to fund new assets, or upgrades to existing assets is to borrow.  Borrowing of funds 

should be used for long term assets in order to reduce inter-generational inequity. Council is always 

prudent in deliberations concerning borrowed funds. 

 

A summary of the level of Council debt is expressed in the figures below, which indicates that debt 

reached a peak in 2011 and the overall trajectory is now on the decrease.  
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The following graph provides a comparison of the level of Council’s outstanding rates over the last 

six (6) years.  The graph shows that Council’s effort in recovering these amounts improved up to 

2013 however the current drought has caused economic distress in the community leading to 

outstanding rates increasing. The outstanding rates have not increased over the 2014 year.  

 

                
 

Council is fully committed to effectively managing the finances of the Shire.  Revenue required to 

provide a high level of service, in accordance with the Corporate and Operational Plans is 

continually being challenged and new sources of revenue remain difficult to obtain especially in the 

current economic climate. Cost savings and cutbacks can be achieved but not without impacting 

other areas of the Shire. 

 

After nearly 10 years of drought followed by severe floods in 2010, 2011, and 2012 and then 

followed by a further drought the Council faces the challenge of continuing to operate financially 

while remaining fiscally responsible.  
 

Particular Resolutions (section 185 Local Government Regulations 2012) 

 

Council did not resolve to make any changes to the policies referred to in sections 250(1)  

and 206 (2) of the Regulation. 
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Councillors (section 186 Local Government Regulations 2012) 

 
(i) Remuneration schedule 

The levels of remuneration as set by the Local Government Remuneration and Discipline Tribunal 

in terms of the Local Government Regulation 2012 effective from 1 July 2016 are as follows:  

 

 

Category 3 Position Remuneration Telephone Travelling 

 Mayor $97,684.00 $2,000.00  

Deputy Mayor $56,356.00 $1,000.00  

Councillors $48,842.00 $1,000.00 $3,600.00* 

 

 

* The travel allowance is paid to Augathella and Morven based Councillors  

 

The remuneration is paid in twelve equal instalments at the end of each calendar month. 

 

Statistics of meeting attendance and remuneration for each individual councillor 2015-2016 

 
Cr Denis Cook 

 

Ordinary Meetings 8 

Special Meetings 1 

Telephone Allowance 1,500.03 

Mayor Allowance 71,615.97 

Gross Income 73,116.00 

Tax 21,664.00 

Employee Superannuation Contribution 

(Salary Sacrifice)  

& Voluntary Super (Salary Sacrifice) 

7,986.96 

Employer Superannuation Contribution 8,773.92 

 

Cr Annie Liston 

 

Ordinary Meetings 12 

Special Meetings 2 

Telephone Allowance 1,249.98 

Mayor Allowance 23,871.99 

Deputy Mayor Allowance 41,316.75 

Gross Income 66,438.72 

Tax 24,992.00 

Employee Superannuation Contribution 

(Salary Sacrifice) 
3,986.28 

Employer Superannuation Contribution 7,972.65 
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Cr Cecil Russell 

 

Ordinary Meetings 9 

Special Meetings 1 

Telephone Allowance 749.97 

Travel Allowance 2,700.00 

Councillor Allowance 19,657.46 

Meeting Fee Allowance 19,654.49 

Gross Income 42,761.92 

Tax 10,406.00 

Employee Superannuation Contribution  0.00 

Employer Superannuation Contribution  4,498.56 

 

Cr Robert Eckel 

 

Ordinary Meetings 12 

Special Meetings 2 

Telephone Allowance 999.96 

Councillor Allowance 23,871.96 

Meeting Fee Allowance 23,868.00 

Gross Income 48,739.92 

Tax 12,069.00 

Employee Superannuation Contribution 

(Salary Sacrifice) & After Tax & 

Voluntary Super (Salary Sacrifice) & 

Additional Voluntary Super 

12,532.82 

Employer Superannuation Contribution 5,848.80 

 

Cr Peter Alexander 

 

Ordinary Meetings 12 

Special Meetings 2 

Telephone Allowance 999.96 

Deputy Mayor Allowance 13,772.25 

Councillor Allowance 17,903.97 

Meeting Fee Allowance 17,901.00 

Gross Income 50,577.18 

Tax 15,331.00 

Employee Superannuation Contribution 2,924.40 

Employer Superannuation Contribution 6,069.27 
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Cr Lyn Capewell 

 

Ordinary Meetings 2 

Special Meetings 1 

Telephone Allowance 249.99 

Councillor Allowance 5,967.99 

Meeting Fee Allowance 3,978.00 

Gross Income 10,195.98 

Tax 3,693.00 

Employee Superannuation Contribution 0.00 

Employer Superannuation Contribution 968.62 

 

Cr Shaun Radnedge 

 

Ordinary Meetings 3 

Special Meetings 1 

Telephone Allowance 249.99 

Councillor Allowance 5,967.99 

Meeting Fee Allowance 5,967.00 

Gross Income 12,184.98 

Tax 3,711.00 

Employee Superannuation Contribution 0.00 

Employer Superannuation Contribution 1,157.58 

 

 

Councillor remuneration and meeting attendance – 1 July 2015 to 30 June 2016 

As a result of the Local Government elections held on 19 March 2016 Councillors L. Capewell and 

S. Radnedge replaced Councillors D. Cook and C. Russell with Cr A. Liston replacing Cr D Cook 

as Mayor. 

 

 
(ii) Conduct and performance of councillors (section 186 (d), (e), (f) Local Government  

Regulation 2012 

 

 

Description Number 

Total number of breaches of the local government’s code of conduct committed 

by Councillors as decided during the year by the local government.  

Nil 

The name of each Councillor decided during the year by the local government to 

have breached the code, and details of any penalty imposed.  

Nil 
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The number of complaints about alleged code of conduct breeches by 

Councillors, other than frivolous or vexatious complaints, that were referred to 

the conduct review panel during the year by the local government or the Chief 

Executive Officer under chapter 3, part 3A.  

Nil 

The number of recommendations made to the local government by the conduct 

review panel during the year that were adopted, or not adopted, by the local 

government. 

Nil 

The number of complaints resolved under the local government’s general 

complaints process during the year and the number of those complaints that 

related to a breach by a Councillor of the local government’s code of conduct. 

Nil 

The number of complaints made to the ombudsman, and notified to the local 

government, during the year about decisions made by the local government in 

relation to enforcement of its code of conduct. 

Nil 

 

 

Administrative complaints (section 187 Local Government Regulations 2012) 

 

The following is a brief summary of the Council adopted policy “General Complaints Management 

Policy and Procedures”. 

 

The policy is broken down into three stages: 

 

(i) Preliminary procedures 

(ii) Complaint process 

(iii) Review by Ombudsman or other complaints entities 

It is the Council’s intent to provide a level of customer service that does not attract complaints, but 

acknowledges the rights of persons to provide feedback, both positive and negative, on its services 

and / or to lodge a complaint about a decision or other action Council takes. 

 

The complaints process has been instituted to ensure that, to the greatest practical extent, any 

complaint is dealt with fairly, promptly, professionally, in confidence subject to any legal 

requirement, and in a manner respectful to the complainant. 

 

 

Administrative complaints made 

during the 2015/2016 financial year 

Nil 

 

Number of complaints resolved 

under the complaints management 

process 

Nil 

Number of complaints not resolved 

under the complaints management 

process 

Nil 
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There were no administrative complaints made in the 2015/2016 financial year. 

 

 

Overseas travel (section 188 Local Government Regulation 2012) 

 

No overseas travel was undertaken during the financial year.   

 

 

 

Grant Expenditure to Community Groups (section 189 Local Government Regulation 2012) 

 

In accordance with section 189 of the Local Government Regulation 2012, the following 

information is provided concerning expenditure on grants to community organisations. The Council 

does not operate discretionary funds. 

 

Description Amount 

Expenditure on grants to community organizations $124,000 

Total $124,000 

 

 

 

Other Contents (section 190 Local Government Regulation 2012) 

 

Corporate and operational plans 

 

Council is required to adopt a Corporate Plan to guide Council’s decision making.  This document 

establishes the framework and identifies goals, objectives and strategies to be pursued by Council to 

meet the aspirations and needs of the community.  The plan is developed in consultation with the 

community and can be revised at any time during the life of the plan to ensure council is following 

its strategic direction.  

 

The Operational Plan is prepared annually and outlines Council’s work program for the next 

financial year including costs and completion timelines, this document is subject to quarterly 

reviews and must be consistent with the Council’s Corporate Plan.     

 

In accordance with legislative requirements, Council reviewed the operational plan on four 

occasions relevant to the financial period and on each occasion Council considered an assessment of 

its progress in the implementation of the operational plan as being satisfactory. Council receives a 

written assessment of the implementation of the operational plan at the end of each quarter. 

 

Registers and public documents 

 

Item Description Access 

Register of personal 

interests of Councillors 

and Senior Officials 

To record certain financial and 

other personal interests of 

relevant individuals. 

Councillor’s interests are 

available on Council’s website.  



P a g e  | 14 

Item Description Access 

Investment Register Record details of Council’s 

investments 

Available to any person 

Register of Local 

Planning Policies 

To record the current policies 

as set by Council 

Available to any person 

Register of Delegations 

of Authority by Council. 

To record all powers delegated 

by the Local Government or the 

Chief Executive Officer’s 

delegated powers.  

Available to any person 

Register of Delegations 

of Authority by the CEO. 

To record all powers delegated 

by the CEO. 

Available to any person 

Register of Local Laws To record all local laws set by 

Council  

Available to any person 

Register of Policies  To record the current policies 

as set by Council  

Available to any person 

Register of Roads To record the details of the 

shire roads. 

Available to any person 

Contract Register To record the details of all 

contracts. 

Available on Council’s 

website. 

Register of Legal 

Documents 

To hold a record of all legal 

documents.  

Available to any person 

Register of Charges To record all charges levied by 

Council. 

Available to any person 

Building Application 

Register 

To record the details of all 

applications. 

Available to any person 

Cemetery Register To record all burial sites Available to any person 

Corporate & Operational 

Plan 

To document the goals and 

strategies set by Council for the 

period specified in each plan.  

Available on Council’s 

website. 
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Item Description Access 

Annual Report To document the financial 

position and report on 

attainment of goals specified in 

the Corporate Plan and 

Operational Plan.  

Available on Council’s 

website.  

 

Concessions for rates and charges granted by Council 

 

(i) A 10 % discount on rates if paid by the due date 

(ii) Age pensioners in receipt of a full pension and having a Commonwealth Government 

Concession Card receive a remission up to $340.00 per annum. 

(iii) Council considers requests from Community organizations for the waiver of fees for the 

use of community facilities. 

Internal audit 

 

Council established an audit committee during the year with the Mayor (Chairperson), Deputy 

Mayor, the Director of Corporate Services and the Finance Manager as members. 

 

The Council appointed the LGAQ as its provider of internal audit services. 

 

The Audit Committee meet twice during this financial year.    

 

Competitive Neutrality 

 

Council has not been required to issue any investigation notices in the financial year under section 

49 of the competitive neutrality complaints procedures. 

 

Council has not been required to respond to any Queensland Competition Authority 

recommendations as per section 52 (3).  

 

Senior staff remuneration (Local Government Act 2009 section 201) 

 

One (1) senior contract employee with a total remuneration package in the range of $150,000 - 

$199,000 

 

Two (2) senior contract employees with a total remuneration package in the range of $100,000 - 

$149,000 

 

Public Service Ethics 1994 (section 23) 

 

Council has implemented the code of conduct and undertaken regular education, training and 

review of procedures. 

 

 


















































































	Annual Report front section 2015-16
	AFS Audited year ending 2016

